Standard 206. DIVERSITY AND INCLUSION

(a) Consistent with sound legal education policy and the Standards, a law school shall demonstrate
by concrete action a commitment to diversity and inclusion by providing full opportunities for

the study of law and entry into the profession by members of underrepresented groups,
particularly racial and ethnic minorities, and a commitment to having a student body that is
diverse with respect to gender, race, and ethnicity.

(b) Consistent with sound educational policy and the Standards, a law school shall demonstrate by
concrete action a commitment to diversity and inclusion by having a faculty and staff that are
diverse with respect to gender, race, and ethnicity.



Interpretation 206-1

The requirement of a constitutional provision or statute that purports to prohibit consideration of gender,
race, ethnicity, or national origin in admissions or employment decisions is not a justification for a school’s
non-compliance with Standard 206. A law school that is subject to such constitutional or statutory
provisions would have to demonstrate the commitment required by Standard 206 by means other than those
prohibited by the applicable constitutional or statutory provisions.

Interpretation 206-2

In addition to providing full opportunities for the study of law and the entry into the legal profession by
members of underrepresented groups, the enroliment of a diverse student body promotes cross-cultural

understanding, helps break down racial, ethnic, and gender stereotypes, and enables students to better

understand persons of different backgrounds. The forms of concrete action required by a law school to

satisfy the obligations of this Standard are not specified. If consistent with applicable law, a law school
may use race and ethnicity in its admissions process to promote diversity and inclusion.

The determination

of a law school’s satisfaction of such obligations is based on the totality of the law school’s actions and the
results achieved. The commitment to providing full educational opportunities for members of
underrepresented groups typically includes a special concern for determining the potential of these
applicants through the admission process, special recruitment efforts, and programs that assist in meeting
the academic and financial needs of many of these students and that create a favorable environment for
students from underrepresented groups.
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